
CODE OF CONDUCT  

The following code of conduct applies to all persons involved in youth soccer including 

coaches, players, referees, parents, and administrators.   Persons involved are role 

models and must conduct themselves in an appropriate manner.  The intent of this code 

is to protect the welfare of the youth in our program. 

Coaches, players, referees, parents and administrators will:

1. Always display good sportsmanship, both on and off the field. 
2. Control his/her temper and will help others do the same. 
3. Strive to improve skills or increase knowledge required to perform
       the functions he/she assumed. 
4. Represent himself/herself, family, and team with honor and dignity. 
5. Not argue with or harass game officials. 
6. Not use profanity, or any language interpreted to be degrading. 
7. Not use illegal drugs, tobacco in any form, or consume alcohol in the

vicinity of playing or practice fields.     
8. Treat teammates and members of other teams with respect.
9. Win with honor, and after losing, will exhibit dignity and decorum. 

I will obey the above code of conduct while being associated with, traveling to, or 
participating in the Spearfish Soccer program, or any endorsed activities with its 
affiliates.  

I understand that any violation of this code may cause the person to be ineligible to 
participate in the program. 

Responsibility for the enforcement of this code of conduct shall reside with the Board of 

Directors of SSA.  The board will take whatever measures are necessary to enforce this 

Code of Conduct, up to and including the removal of an individual as a member of the 

Board of Directors, or any appointed volunteer. 

DISCIPLINARY POLICY

Each member of SSA shall fulfill his/her obligations in good faith and uphold the 

association’s bylaws, and policies and procedures.  

Coaches are responsible for the conduct of players and parents within the field area 

before, during, and after the scheduled activity.

Players

Coaches are responsible for disciplinary action toward their players.   A coach may 

suspend, for up to two weeks per violation, a player who the coach believes to be in 

violation of the Code of Conduct. 

The guidelines for penalties and suspension of players for assault or referee abuse will 

be followed in accordance with regulations of the USSF. 



The Board shall meet and after reviewing the incident, decide whether disciplinary 

action is needed.  If so, they must follow the procedures of Disciplinary Policy for 

Adults. 

Adults

Any disciplinary action toward an adult member of SSA shall be initiated and approved 

by a three-person disciplinary committee made up of adult members of the 

association.   A new disciplinary committee shall be established to consider each case 

that arises.  Every attempt should be made to ensure there is no conflict of interest. 

A disciplinary committee shall be established by the Board once the elected officers 

investigate a disciplinary matter and determine that a probable cause of misconduct 

exists.   Elected officers may serve on a disciplinary committee. 

A disciplinary committee is responsible for: 

1. Review of previous association disciplinary cases related to the case at hand.

2. Investigation of the accusation.

3. An interview of the accused member and a statement advising the member of the

nature of the complaint.

4. Written record and summarization of the accusation and any corrective action

determined necessary by the disciplinary committee.  The names of the member(s)

making the accusation, the member(s) accused, and the members of the disciplinary

committee should be recorded.

The guidelines for penalties and suspension of adults for assault or referee abuse will be 

followed in accordance with regulations of the USSF. 

Appeals 

Each member of the soccer association has the right to appeal any decision by elected 

officers, the registrar, or other member of the association. 

An appeal is defined to be a request for consideration by the Board for overturning a 

1. Player’s coach asks for the Board’s assistance in considering and carrying out

disciplinary action towards one of the coach’s players.

2. Written letter from concerned citizen about actions of a player(s).  These actions

must be validated by the Board.

3. Actions that violate the SSA’s Code of Conduct and occurred with or without the

knowledge of the player’s coach and the player’s coach does not feel he/she is

responsible for disciplining the player or refuses to do so.

4. Physical or verbal abuse towards another player, coach, referee, or spectator

before, during, or after a game.

Spearfish Board action in disciplinary procedures for players in the following incidents: 

decision or ruling. The appeal should be a written letter addressed to the President or 

Vice-President.  The appeal should be accepted only if the appealing member alleges one 



In turn when an appeal is accepted, the Board is responsible for obtaining a timely 

judgment.   A written record of the decision shall be sent to the appealing member. 

1. The action or corrective action is excessive.

2. The action or corrective action is inconsistent with the bylaws, policies and

procedures manual, or unwritten policies of the soccer association.

3. The prior decision was unsupported by the evidence or testimony.

4. Significant new evidence has become available.

5. A conflict of interest existed in the prior ruling.

of the following as a basis for appeal: 
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